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OUTLINE: Legacy in Motion Mentor Orientation Workshop (2 Hours)

Equipping Spiritual Mentors for Paul-Timothy Relationships

This interactive session serves as the foundation for all mentor training. It may be hosted in person or virtually and

should be led by a trusted CBMC leader who exemplifies a disciple-making lifestyle.
1. The Role of a “Paul”

What Spiritual Mentorship Is—and Is Not

A "Paul” is a spiritual mentor, not merely a coach or life advisor. Their role is to:

e Walk relationally with a younger believer in love, truth, and accountability
e Impart lessons learned through Scripture, experience, and obedience

®  Model faithfulness and spiritual disciplines in the marketplace

e  Prepare their “Timothy" to become a “Paul” to others

What a “Paul” is not:

e Atheological debater
e A performance evaluator
e Aspiritual guru

The Paul-Timothy relationship is mutual, humble, and transformative.

2. CBMC Discipleship Framework: Foundational Tools

CBMC offers three primary and three optional tools to guide the Paul-Timothy relationship.
(Note: These resources are simply “tracks to run on” for the mentor and mentee to have guidance in both
conversation and topics. The ultimate goal is Spirit-led transformation, not curriculum completion.)

a. Operation Timothy

* A three-part discipleship journey: Foundations, Living the Life, Leadership

* Rooted in Scripture, applied to marketplace realities

* Suitable for one-on-one or small group use

* Available virtually and in multiple languages through the ADVANCE platform

b. LivingProof Adventure

* Evangelism training to share the Gospel naturally in daily life
* Emphasizes conversational "spiritual radar"

¢ |deal for the second half of the mentoring cycle

c. Becoming a Spiritual Reproducer
* Reframes mentorship as an act of Great Commission obedience



* Designed to equip Timothys to become Pauls
* Best used as a launchpad toward multiplication

Optional

d. Higher Ground Leadership Series

* A monthly blog offering gospel-centered reflections on leadership, identity, and witness in the marketplace
* Written to stir theological imagination and spiritual formation among Christian professionals

* |deal as discussion starters or personal devotionals alongside the mentoring relationship

e. Monday Manna

* A weekly multi-language devotional integrating biblical truth with marketplace application
* Designed to provoke thought and spiritual growth at the start of each workweek

e Excellent for reflection, accountability, and weekly check-ins between the Paul and Timothy

f. Worldview & Apologetics for Marketplace Leaders (Set for release in 2026)

* Equips believers to engage multi-cultural, multi-faith, or anti-faith colleagues with Gospel clarity

* Addresses key marketplace challenges related to culture and Christian witness

e Strengthens confidence in defending the faith with grace and conviction

Together, these tools support a holistic, Spirit-anchored approach to life-on-life discipleship in the global

marketplace. Each resource plays a distinct role in helping believers walk worthy of their calling (Ephesians 4:1) while
making disciples who, in turn, make disciples.

3. The Discipleship Pathway

From YP Group to Mentoring Relationship

Mentoring relationships grow organically out of relational environments.

Progression:
¢ YP Groups: The initial space for young professionals to connect around Scripture and shared purpose
e Trustis built, and spiritual readiness is discerned
¢ Mentorship Invitations are extended intentionally

Common Pathways:

1. Aparticipant asks for deeper accountability or growth
2. AYP leader senses readiness and initiates mentoring
3. A guest mentor observes alignment and initiates a Paul-Timothy relationship

“Every YP Group should be a greenhouse for future Paul-Timothy relationships.”



4. Mentor Ethics & Boundaries

Mentors carry influence and spiritual authority—this requires humility, wisdom, and protection of both parties.

a. Confidentiality
e Uphold trust and privacy (except in cases of harm or abuse)
e Avoid sharing mentee details without permission

b. Authority

e  Point to God's Word, not personal preference

¢ Avoid micromanaging decisions; empower through Scripture

c. Relational Boundaries
¢ Guard against emotional over-dependence
e  Set clear rhythms and formats for meetings
e  Ensure transparency and accountability
e Avoid cross-gender settings

Support Structure:
Encourage mentors to join quarterly mentor huddles or check-ins with regional leaders for encouragement and
accountability.

5. Testimonies from Experienced Mentors
Hearing from active mentors builds credibility and courage.
Invite 1-2 mentors to share:

e How mentoring impacted their personal walk with Christ

¢ A breakthrough experience with their Timothy
e How they've seen their Timothy become a Paul

Phase 2: Feedback and Multiplication
Moving from Mentorship to Reproduction
After a 6-12 month mentoring relationship:
e Review spiritual growth using qualitative milestones
e Discern readiness: Is the Timothy equipped to disciple others?

e Celebrate and commission new mentors into multiplication

“Healthy mentorship always looks not only toward individual growth, but toward reproduction.”



Expected Outcomes of a Paul-Timothy Relationship

e Maturing in key spiritual disciplines (Bible study, prayer, evangelism, community)
e Increased Gospel fluency and confidence in everyday conversations

e  Faithful witness and leadership in the marketplace

e  Mutual encouragement, correction, and accountability

¢ Movement from being discipled to becoming a disciple-maker

Implementation Tips for National Leaders

To launch a successful Young Professionals (YP) program, national leaders must first identify spiritually mature
individuals with both relational and organizational gifting. These leaders—called YP Group Facilitators and Mentor
Coordinators—serve as the foundation for discipling the next generation in the marketplace.

Role Description: Young Professional (YP) Group Facilitator

Purpose:

To lead and facilitate CBMC Young Professional (YP) groups by creating a consistent, welcoming, and Christ-
centered environment where emerging leaders can grow spiritually, connect relationally, and be equipped for
marketplace impact.

Primary Responsibilities:

e  Serve as the primary facilitator for the YP group, setting the time, location, and overall flow of meetings.

e  Lead with spiritual maturity, ensuring each gathering remains rooted in Scripture and aligned with CBMC's
mission.

e  Coordinate the monthly meeting agenda, including securing and hosting guest speakers.

e Manage logistics such as meals, venue details, or technology setup (as needed).

e Collect dues or contributions if applicable, and steward those funds with transparency.

e  Foster a culture of hospitality, engagement, and follow-up—ensuring attendees feel welcomed, heard, and
spiritually challenged.

e Serve as a point of contact between the YP group and the local or national CBMC leadership as needed.

Ideal Profile:

A mature Christian leader with a heart for discipleship and leadership development—relationally engaging,
administratively capable, and deeply committed to investing in the next generation of Christ-centered marketplace
leaders. This individual should be willing to serve voluntarily for a 12-month term to help establish consistency and
stability within the group. It is also recommended that each facilitator identify a backup leader to assist with
meetings and ensure continuity when needed.



Role Description: Mentor Coordinator

Purpose:

To oversee and strengthen the local CBMC mentoring framework by supporting mentor relationships, ensuring
alignment with the life-on-life discipleship model, and serving as a key liaison between national leadership and local
mentoring pairs.

Primary Responsibilities:

e Work with YP Facilitators to identify and pair experienced CBMC leaders with younger professionals for life-
on-life mentoring relationships or 2-3 person mentoring groupings.

e  Provide regular encouragement, coaching, and accountability to mentors.

e  Facilitate periodic check-ins to assess progress, offer guidance, and address challenges.

e  Ensure all mentoring relationships remain Christ-centered, relational, and aligned with CBMC's discipleship
values.

e Serve as the bridge between the national leadership team or board and the local mentoring teams.

e Promote consistency, clarity, and spiritual depth across all mentoring efforts.

Ideal Profile:

A spiritually mature leader who is relationally gifted, administratively organized, and deeply committed to CBMC's
mission of developing Christ-centered marketplace leaders through intentional discipleship. This individual should
be willing to serve voluntarily for a 12-month term to provide consistency and stability within the mentoring
framework.

Next Steps for National Implementation

e Appoint Leadership: Identify 1-2 trusted leaders to serve as Mentor Coordinators. These individuals will
oversee the mentoring framework and begin identifying qualified mentors within various localities.

¢ Build Mentor Base: Mentor Coordinators engage prospective mentors and invite them to participate in an
initial Mentor Workshop to establish expectations and model the discipleship process.

e Train YP Facilitators: Provide initial training for selected YP Group Facilitators on how to lead effective
meetings. This includes guidance on setting the agenda, managing group dynamics, incorporating
Scripture, hosting guest speakers, and creating a welcoming, Christ-centered environment.

¢  Pilot Discipleship: Launch a pilot Young Professionals (YP) group to test the structure, gather feedback,
and refine the model before broader rollout.

e Maintain Momentum: Encourage monthly check-ins between mentors and coordinators, and schedule
quarterly gatherings for shared learing, encouragement, and alignment.

¢  Go Digital: Utilize CBMC’s ADVANCE platform to supplement in-person mentorship with digital
discipleship tools. This expands access to mentors beyond local boundaries and strengthens continuity
across regions.

e Celebrate Milestones: Publicly affirm and commission new “Pauls and Timothys” to reinforce a culture of
discipleship. Use meaningful markers—such as lapel pins, personal testimonies, and social media
highlights—to celebrate progress and build momentum.
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Legacy in Motion - Mentor Training SCRIPT
Orientation Workshop (2 Hours)
Theme: Equipping Spiritual Mentors for Paul-Timothy Relationships

Session Purpose

This two-hour workshop equips spiritually mature marketplace professionals to serve as mentors ("Pauls") to
emerging Christian leaders ("Timothys"). It is designed for national or regional CBMC leaders to implement as a
foundational discipleship activation tool.

Session Agenda

e Welcome & Opening

e The Role of a Paul

e The Multiplication Mindset: Beyond Addition
e CBMC Discipleship Tools

e Coaching Principles for Effective Mentoring
e  Ethics & Boundaries

e Feedback and Multiplication

e  Commissioning & Prayer

1. Welcome & Opening (10 minutes)

Facilitator Script:

"Welcome, everyone. Thank you for saying yes to this calling. Today is not a training for perfection, but for
participation. We are here to rediscover something deeply biblical and desperately needed: one generation

discipling the next.”

Opening Scriptures:
“Let’s anchor ourselves in the Word of God.

Paul writes in 2 Timothy 2:2: ‘What you have heard from me... entrust to faithful men, who will be able to teach
others also.’

And the psalmist declares in Psalm 145:4: ‘One generation shall commend your works to another.’

This is the heartbeat of mentorship—faith passed down, generation to generation, multiplying into the future.”



Prayer Prompt:
“Let's begin with prayer. Would you join me as we ask the Lord to move among us?

[Pause briefly, then pray aloud.]

Lord, awaken vision in us. Stir obedience. Call forth Pauls and Timothys across every sector of society. Multiply Your
legacy through us, that Christ would be made known and disciples raised up for generations to come. In Jesus’
name, amen.”

Transition:
“Now, with our hearts aligned to His Word and Spirit, let's step into this journey together.”

2. The Role of a Paul (20 minutes)

Facilitator Script:

“A Paul is not just a coach or a counselor. A Paul is a spiritual mentor who walks closely with a younger believer—not
to impress, but to impart. Think of Paul’s words to Timothy: ‘What you have heard from me... entrust to faithful men
who will be able to teach others also’ (2 Timothy 2:2). That's the heartbeat of mentorship.”

Key Responsibilities:
“As Pauls, here’s what we're called to do:

e Walk relationally—in love, truth, and accountability.
e Impart truth from Scripture, personal experience, and prayerful obedience.
e Model spiritual disciplines and integrity in the workplace.

|u

¢ And ultimately, prepare your Timothy to one day become a Pau
What Mentorship Is NOT

1. Not a theological debate club
“Mentorship is not about winning arguments or endlessly dissecting doctrinal nuances. Theology matters,
of course—but the goal is not debate, it's discipleship. A Paul isn’t called to impress with theological
fireworks, but to walk with their Timothy in spiritual growth, biblical clarity, and Gospel obedience.
Conversations should center on Scripture—with humility, not competition.”

2. Not a spiritual performance review
“Mentorship is not about judgment, scorekeeping, or handing out Christian report cards. It's not about
checking boxes or meeting arbitrary benchmarks. A Paul is not a supervisor—you're a shepherd.
Accountability must be rooted in love, not pressure. We're not trying to create polished performers; we're
forming resilient disciples who can withstand the real pressures of life and faith.”

3. Not a guru-follower dynamic
“This is not about hierarchy, mystique, or blind loyalty. A Paul doesn't have all the answers, and shouldn’t
pretend to. This isn't an expert-student relationship that lasts forever—it's a mutual pursuit of Christ. And
eventually, every Timothy should be empowered to become a Paul. Hebrews 13:7 says: ‘Consider the
outcome of their way of life, and imitate their faith.’ Timothys aren’t called to idolize us—but to imitate the
Christ they see in us.”



Interactive Prompt:
“Now, let's make this personal. Take two minutes and write down the name of someone who mentored you. Maybe
it was formal, maybe it was informal. What impact did they have on your life?

[Pause for 2 minutes of reflection.]
Would 2 or 3 of you be willing to share your story?”
[Invite responses, affirm warmly, then transition back.]

Closing Thought for This Section:
“That's what being a Paul is all about—not impressing, but imparting. Not control, but Christ. And the fruit of your
mentorship may one day be found in someone you'll never meet—your Timothy’s Timothy.”

3. The Multiplication Mindset: Beyond Addition (10 minutes)
Facilitator Script:
“To add growth, lead followers. To multiply growth, lead leaders.

Paul didn’t just raise up followers—he raised up leaders. That's the difference between addition and multiplication.
Addition is growth one-by-one. Multiplication happens when we invest in others who, in turn, invest in others. That's
how the Gospel spreads with explosive impact.”

Seven Contrasts
“Let’s look at the difference between leaders who gather people and leaders who multiply leaders. As | read these,
ask yourself—where do | tend to land?”

[Facilitator reads slowly, pausing between each contrast.]

e  Gatherers need to be needed; leaders who multiply desire to be succeeded.

e  Gatherers focus on weaknesses; multiplying leaders focus on strengths.

e Gatherers attend to the bottom 20%; multiplying leaders invest in the top 20%.

e Gatherers treat everyone the same; multiplying leaders develop people as individuals.
e Gatherers spend their time; multiplying leaders invest their time.

e Gatherers ask little commitment; multiplying leaders require meaningful commitment.
e  Gatherers impact this generation; multiplying leaders impact future generations.

Facilitator Insight:
"You are not just raising up disciples—you are raising up future Pauls. True legacy isn't just your Timothy; it's your
spiritual grandchildren and great-grandchildren. That's multiplication.”

Closing Transition:
“So as you step into mentoring, think beyond addition. Aim for multiplication. Because that’s where real legacy
begins.”



4. CBMC Discipleship Framework: Foundational Tools (25 minutes)
Facilitator Script:

“These are the tracks to run on—biblically grounded tools designed to guide mentors and mentees along the
journey. They are proven and trusted, yet they’re not the only resources available. CBMC and others offer many
more. The key is to enjoy the process, and meet your Timothy right where they are.”

Primary Discipleship Tools

Operation Timothy
"Our flagship resource is called Operation Timothy. It's a three-part, Scripture-saturated discipleship journey that
can be used one-on-one or in small groups.

e  Part One is Foundations. It asks the big questions: Who is God? What is salvation? What does it mean to
follow Jesus?

e Part Two is Living the Life. Here, the focus shifts to walking with Christ in everyday life. What does growth,
obedience, and spiritual fruit really look like?

e  Part Three is Leadership. This is where Timothys begin to see themselves as disciple-makers—how does a
Christian lead others and multiply the faith?

The best way to use Operation Timothy is through weekly or biweekly meetings. And here’s the good news: it's
available in multiple languages right now on the CBMC ADVANCE platform.”

LivingProof Adventure

“Another key resource is LivingProof Adventure. This is evangelism training that sharpens our ‘spiritual radar’ for
Gospel conversations. It helps us recognize workplace opportunities, and equips us to share with compassion,
clarity, and confidence.

The best use for LivingProof Adventure is in the second half of the mentoring cycle, once a Timothy is ready to step
out in boldness.”

Becoming a Spiritual Reproducer
“The final primary tool is Becoming a Spiritual Reproducer. This resource frames mentorship itself as obedience to
the Great Commission, Matthew 28:18-20. It equips Timothys to disciple others and multiply.

This one is best used near the end of a mentoring relationship, as Timothys begin preparing to step into leadership
and disciple others.”

Optional Discipleship Tools
“Alongside those primary tools, we also have a number of optional resources that you can integrate as needed.”

Worldview & Apologetics for Marketplace Leaders (Releasing in 2026)

“This video series equips believers to engage colleagues in multi-cultural, multi-faith, and sometimes anti-faith
environments. It takes on real marketplace challenges related to culture and witness, and strengthens confidence in
defending the faith with both grace and conviction. Best used when your Timothy is starting to navigate deeper
marketplace complexities.”



Monday Manna
"Our weekly devotional, Monday Manna, is an easy, practical tool. It provides timely, biblical reflections that apply
directly to the marketplace. Mentors can use these devotionals to spark meaningful conversations week by week.”

Higher Ground Blog Series

“Finally, the Higher Ground blog is a monthly resource that addresses Christ-centered marketplace leadership. It
confronts spiritual drift, provides fresh leadership insights, and calls readers back to Scripture. It's a great shared
reading tool for mentors and mentees to discuss together, one-on-one or in a group setting.”

Facilitator Tip:
"At this point, | encourage you to either hold up printed samples or show them on the screen. People need to see
and touch these tools to really get a feel for how to use them.”

Closing Thought for This Section:
“These resources are not the end goal—they’re the tracks. The goal is transformed lives and multiplying disciples.
Use the tools, but let the Spirit lead the journey.”

5. Coaching Principles for Effective Mentoring Conversations (15 minutes)
Facilitator Script:

“A mentor is a shepherd, not a solver. Let me say that again: a mentor is a shepherd, not a solver. Our job is not to
fix every problem but to guide, listen, and point our Timothys back to Christ.”

Five Simple Coaching Disciplines
“These principles come straight out of CBMC Leadership Coach Training, and they shape the way we engage in
mentoring conversations.”

1. Ask More Than You Tell
"“Use open-ended questions that invite reflection. For example: ‘What do you sense God is showing you
here?™

2. Listen Actively
“Don't just hear the words—listen for the heart behind the words. Pay attention to tone, emotion, even
what's left unsaid.”

3. Invite the Holy Spirit Into the Process
“Pause and pray in the middle of conversations. It doesn’t need to be polished—sometimes the best thing
you can do is stop and say, ‘Let’s ask the Lord together right now.”

4.  Encourage Ownership
“Don't carry the weight of their growth for them. Allow your Timothy to wrestle with Scripture themselves.
Your role is to guide them into truth, not spoon-feed answers.”

5. Affirm Progress
"“Celebrate every step of obedience, no matter how small. Affirmation fuels momentum.”

Anchor Statement:
“The goal is not to give all the answers, but to create space for the Holy Spirit to speak.”

Facilitator Exercise:
“Now let's put this into practice. We're going to role-play 2-3 real mentoring questions. I'll read a question aloud,
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and | want you to respond as if you're the mentor—using these five disciplines. Remember: ask, listen, invite,
encourage, affirm.”

[Read a sample mentoring question, then invite 1-2 participants to respond. Guide the group in debriefing what
they noticed.]

Closing Thought for This Section:
“Mentoring that listens deeply, points to Scripture, and leaves room for the Spirit will always bear more fruit than
quick advice. Shepherd, don’t solve.”

6. The Discipleship Pathway (10 minutes)
Facilitator Script:

“Mentoring relationships don’t begin in a vacuum—they grow out of community. That's why our YP Groups matter
so much. They’re the environment where trust takes root, discernment takes place, and mentorship naturally
begins.”

Progression Path:
“Here's how it usually unfolds:

®  YP Groups create the environment.

e  Trust builds over time.

e  Discernment helps identify readiness.

¢ And from there, mentorship invitations can be extended.”

Three Common On-Ramps:
“There are a few common ways mentorship actually starts:

1. ATimothy initiates with a mentor they already know.

2. AYP leader recognizes a potential mentee and helps match them with a mentor.

3. A guest mentor visits a YP group, senses alignment, and prayerfully initiates a mentorship relationship.”
Quote for Emphasis:
“Think of it this way: Every YP Group should be a greenhouse for Paul-Timothy relationships. The group provides
the soil, the light, and the atmosphere where discipleship can flourish.”
Closing Transition:

“So as you consider mentorship, don't think of it as something separate from the group—it's a natural outgrowth of
the community God is already forming.”

7. Mentor Ethics & Boundaries (20 minutes)

Facilitator Script:
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“Mentorship is a sacred trust. In CBMC, we hold to a standard of integrity that reflects both biblical wisdom and
practical safeguards. If we get this wrong, we risk damaging trust, relationships, and even the witness of Christ. If we
get it right, mentorship becomes a safe and Spirit-led space for transformation.”

Key Areas of Ethical Mentoring

1. Confidentiality
“Trust is essential. What is shared in mentorship stays in mentorship—unless harm or abuse is involved.
That must always be reported. Begin every relationship with clear expectations so your Timothy knows the
boundaries of confidentiality.”

2. Authority
“As mentors, we lead from Scripture, not from our personal opinions. Our role is not to direct decisions but
to help Timothys discern God's leading. That keeps the focus on Christ, not on us.”

3. Relational Boundaries
“Mentorship must always be same-gender—no exceptions. Keep healthy emotional boundaries in place.
And avoid sliding into overly casual dynamics that dilute the purpose. This isn't just a coffee hangout—it's
discipleship.”

Interactive Scenario Prompt:
“Let’s pause for a moment. Imagine this: boundaries begin to blur—emotionally or spiritually. What would you do?
[Pause, let participants respond.]”

Facilitator Insight:
“When mentorship becomes emotionally dependent, it loses its spiritual focus. Our job is to point people to The
Lifeline—Jesus Christ—not to become their lifeline ourselves.”

Mentorship Safeguards to Uphold
“To guard both mentors and Timothys, here are the safeguards we always uphold:

e  Same-gender mentorship, without exception.

e Accountability huddles to keep mentors supported.

e Mentor covenant agreements that set clear expectations.

e Ongoing support from your Regional Mentor Coordinator.”
Closing Thought for This Section:

“Boundaries don't restrict the work of the Spirit—they protect it. And when we protect the integrity of mentorship,
the Gospel flourishes.”

8. Mentor Testimonies (15 minutes)
Facilitator Script:

“Now we're going to hear from a couple of mentors who have been walking this out in real time. Testimonies give
flesh and blood to what we've been talking about—they show us what God can do through ordinary people who
make themselves available.

I've invited [Name] and [Name] to share briefly. As they do, listen for three things:
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¢ How mentoring has changed their own spiritual walk.
¢ A breakthrough moment—or even a difficult moment—that shaped the journey.
e And when they saw their Timothy begin to mentor others.

[Turn to the first mentor.] [Name], would you share your story with us?

[After the first testimony, thank them warmly, then turn to the next mentor.] Thank you, [Name]. That was powerful.
Now let’s hear from [Name] about their experience.

[After both testimonies, return to the group.]

You can see why this matters. Mentoring isn't just theory—it's transformation. God uses these relationships to
deepen faith, to refine us in hard seasons, and to multiply the Gospel into new lives.”

Facilitator Tip:
“Encourage testimonies to stay brief but impactful. Think of them like snapshots, not full biographies—just enough
for people to catch the vision and be inspired.”

9. Feedback and Multiplication (10 minutes)
Facilitator Script:

“Every Paul is raising up a future Paul. That's the vision. We're not just mentoring for growth—we're mentoring for
multiplication.

Here's how that looks in practice:

e Around the 6 to 12 month mark, pause and evaluate spiritual growth.
e Ask the key question: Is this Timothy ready to mentor others?

e If the answer is yes, then it's time to commission them—to send them out to begin mentoring new
Timothys of their own.

Because healthy mentorship doesn’t end with maturity—it multiplies maturity.”

Expected Outcomes:
“When we commit to this process, here’s what we expect to see:

e  Spiritual maturity that is steady and growing.

¢ Gospel fluency—the ability to speak and live the good news naturally.

e Leadership that shines in the marketplace.

e Accountability and correction given in love.

e And most importantly, the reproduction of disciple-makers—Timothys becoming Pauls.”
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10. Commissioning & Close (15 minutes)

Facilitator Script:

“Friends, as we come to the close of our time, let me leave you with this final charge: You don’t need to be
flawless—you need to be faithful. If you stay close to Christ, and remain available to others, God will use you to

shape eternity.
Before we pray, | want to point you to a couple of next steps:

e  First, let me introduce you to our local Mentor Coordinator. [Gesture to them.] If you haven't yet committed
or signed up, this is your opportunity.

e  Second, we're creating a database of Pauls and Timothys, organized by geography, so that you can
connect with others in your area.

e Finally, if God has already placed someone specific on your heart, don't wait—begin seeking out your
Timothy today.

Now, let’s move into a time of commissioning. | want to pray over you—asking God to release you into your calling
as Pauls, and to prepare the Timothys you will one day disciple. [Pause briefly.] If you feel comfortable, open your
hands as a sign of receiving from the Lord as | pray.”

Prayer:

“Father, in the name of Jesus, | lift up every person here. Thank You for calling them, equipping them, and
preparing them for this work of discipleship. | ask that You empower them to walk faithfully as Pauls—anchored in
Christ, led by the Spirit, and overflowing with Your love. We also lift up the future Timothys—those men and women
You are already preparing. Lord, bring them together in Your timing. Multiply their efforts so that generations are
impacted for Your Kingdom. In Jesus’ name, amen.”

Final Words:
“Legacy is not static—it's alive, it's moving. And today, we begin moving.”
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